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TARGET: HEALTH AND 
SAFETY AT FOREFRONT OF 

SIA WORKPLACES

A number of SIA Facebook posts relating to 
workplace health and safety issues resulted in 
increased engagement by members and followers 
alike. A chord was struck amongst many members 
when the issues of chemical imbalances and heat 
stress were raised. It was unveiled that the standards 
for chemical and heat management varied across the 
industry with a distinct lack of clarity of provisions in 
place to manage OHS.

It has been identified through surveys and enquiries 
by members that there is a lack of consistent 
standards when it comes to Employer approaches 
to Occupational Health & Safety. With this in mind 
we have set the goal of having Health & Safety 
Representatives in all SIA represented swim schools 
and had our first two SIA members embark on their 
HSR Initial Training across 5 days in February/March 
at the AWU Headquarters.  

Where HSRs are present and advising and consulting 
management on health and safety issues in line with 
their powers under the Occupational Health and 
Safety Act 2004, employees experience safer working 
conditions. So far, the HSRs involved in training have 
had a positive impact on their respective workplaces 

by encouraging risk assessments to be completed, 
improving communication of health and safety issues 
to employees, and informing employees of their 
entitlements where they sustain an illness/injury 
directly related to their work.

The SIA has recently delivered Health & Safety 
Rep Information Sessions to multiple members’ 
workplaces to meet our target of 100% employee 
representation across SIA sites. The sessions 
explained the process of setting up Designated 
Working Groups (DWGs) and subsequently electing 
workplace HSRs. Across May we will be developing 
Webinars, available to members through the website, 
with information on setting up HSRs to further 
expand on the ‘in person’ information sessions.

“THERE IS A LACK OF 
CONSISTENT STANDARDS WHEN 
IT COMES TO OUR EMPLOYERS’ 
APPROACH TO OCCUPATIONAL 
HEALTH AND SAFETY.”

June/July
Part One - June 17, 18 & 19
Part Two - July 15 & 16 

September/October
Part One - September 2, 3 & 4
Part Two - October 7 & 8

HSR INITIAL TRAINING COURSES AVAILABLE ACROSS 2019 AT THE AWU
November/December
Part One - November 11, 12 & 13
Part Two - December  2 & 3

To register contact your SIA organisers: 
Guy Stephens on 0433 070 419 or Catherine 
Hinton on 0433 070 419.



All members receive a starter kit with swimwear, 
water bottle, wet clothes bag and a hat; everything 
you need if you’re starting out as a new teacher 
and a great update for those who’ve been around 
a bit longer!

INDUSTRY NEWS – 
THE FITNESS INDUSTRY  
AWARD REVIEW
SIA attended the Fair Work Commission for the 
Fitness Industry Award 2010 review. Submissions 
made by the SIA came into effect as of 21 November 
2018 and included the clarification of the Level 1 
employee in relation to swimming and water safety 
teaching. This means that any teacher with either 
a swim teacher/coach qualification or who is not 
directly supervised as part of structured training/
learning must be classified and paid as a level 2 
employee.

SIA successfully opposed the Australian Swim School 
Association (ASSA) and the Australian Swim Teachers 
and Coaches Association (ASCTA) in their proposal 
to increase the number of hours required by a swim 
teacher to reach Level 4. The recommendation would 
have seen the required hours double in order for a 
teacher to move from Level 3 to Level 4.

October 2018 also saw the inclusion of Clause 13.6 
Right to request casual conversion whereby “a person 
engaged by a particular employer as a regular casual 
employee may request that their employment be 
converted to full-time or part-time employment.” 
This is very relevant in the aquatic industry where 
we see so many expectations put on employees 
regarding their ongoing availability and commitment 
to attendance of the same shifts, but a reluctance of 
employers to offer permanent, secure work and leave 
entitlements. What does this mean for SIA members? 
There has been some great accomplishment 
regarding secure employment through the successful 
bargaining of the Paul Sadler Swimland Enterprise 
Agreement 2017 seeing over 500 swim teachers 
employed as part-time with the benefits of leave 
entitlements, higher penalties for weekend work, 
broken shift allowances and rates up to 15% above 
the award.

MEMBERSHIP BENEFITS 
HAVE YOU GOT YOUR KIT?

Contact your SIA Organisers: 
Guy Stephens on 0433 070 419 or email guy.stephens@awu.net.au.

Catherine Hinton on 0433 070 419 or email catherine.hinton@awu.net.au.

Authorised by Ben Davis, Secretary, AWU Victorian Division, West Melbourne, Vic 3003.

DIFFERENT SWIM SCHOOLS, SAME 
ISSUES!  WHO ARE SIA’S MEMBERS?
We’ve enjoyed a busy start to 2019 and have 
expanded our representation of swim teachers in 
some new facilities. We’d like to welcome our newest 
members across 4 locations at Just Swimming - 
Burwood, Nunawading, Tintern, Wesley and Splash’s 
Swimming School – Berwick and our most recent 
association with employees at Melbourne Sports 
and Aquatic Centre. Increased growth has also been 
recorded at a number of our Paul Sadler Swimland 
locations and we’re receiving additional enquiries 
from YMCA locations each week. Our reach into 
regional Victoria has also grown with an expansion 
into Aligned Leisure in Albury-Wodonga.

Our plan across the next financial year is to grow 
the SIA’s representation of swim teachers across 
the current sites as well as in new facilities both 
in metropolitan and regional Victoria and will be 
supported by our focus on online training webinars 
and an increase in site visits.  A big thank you is 
extended to the many representatives at a site level 
who are organising their own members in working 
collectively to ensure employment conditions are 
of a high standard at their pool. With an increase in 
the number of inquiries to the SIA for support and 
information from NSW, Queensland and Western 
Australia interstate expansion is definitely on the 
horizon too!


